October 2, 2003 HRP Group Discussion:
Handouts:
· 2004 Staff Development Grant
· Campus GLBT Resources - http://multiculturalcenter.osu.edu/glbtss/
· UPP Schedule changes for the Holidays - http://hr.osu.edu/ohrnews/uppfallholiday9-03.htm
· U.S. Tax Information for Non-United States Citizens and /or Non-U.S. Permanent Resident Aliens

http://cfaes.osu.edu/facultystaff/fiscalhr/hr/documents/TaxInfo.pdf
Discussion Topics:

· Rehiring OPERS retirees
· OPERS provision in state budget imposes restrictions on rehiring OPERS retirees.
· Requires all public employers to give 60 days notice and hold a public hearing prior to hiring any OPERS retiree.
· OHR is working closely with Legal Affairs and will send us info with further details.
· Question regarding Oracle taking over PeopleSoft
· Question: An HR council member read an article about Oracle taking over People and not continuing service to the PeopleSoft customers.
· Answer: Oracle would not develop any new upgrades but would continue support on the existing software.
· HR Magazine article - http://cfaes.osu.edu/facultystaff/fiscalhr/hr/news.html
· HERO Program (Homophobia is Everyone’s Responsibility to Overcome)
· Multicultural Center is offering 1-3 hour workshops about heterosexism and homophobia for faculty and staff. 
· Program helps educate and identify specific strategies to work against GLBT oppression.
· HR System Updates 


Time Admin
· OHR removed the low-level exception of Check JED for OVT row. 
· This has produced a 50% performance improvement where the run time is now 3 ½ hours down from 6-7 hours.


Leave Issues
· Work was approved to fix the majority of the leave issues.

· The improvements include the leave accrual calculations for multiple appts and Status of Leave report issues. 

· The development and testing is estimated to take at least 12 weeks so it will be the first of the year before any improvements will be implemented.

Veterans
· New federal reporting changes require us to report newly discharged veterans.
· A new field named was added to the Eligibility/Identity page in Personal Data to capture the Military Discharge Date.
· The ‘Campaign Badge’ field replaces the ‘Other Veteran’ field.
Severance

· The severance policy was recently implemented into the system which include severance action reason codes that we will need to enter.
· A new date field to capture the Severance Continuous Service Date was added to Personal Data.

· For existing employees, the new field was populated with the date found in the OSU Continuous Start Date.

Phone & Address Report

· New BRIO Insight report contains campus & home addresses and phone numbers as well as email addresses. 

Delayed System Log in
· The question was brought up as to whether anyone else was experiencing delays with the system log in.

· HRSOS reported that campus-wide we are having issues due to the recent hardware upgrade. The problem will be fixed soon.
· Payroll Updates

Integrated Database
· Payroll has developed an integrated database for direct deposit and W-4 changes. 
· It will allow OHR to communicate with employee’s via email regarding wrong or needed employee information.
· HRP’s will also have an option to request off-cycle checks on-line. 
Paperless Pay
· In the next 6-12 months, the university will be moving toward paperless pay.
· Direct deposit information will be online or accessed through an interactive phone system.
· Individuals without a bank account will be given a payroll card.
· We will be notified once the details are worked out.
· Global Care - http://hr.osu.edu/benefits/global.htm
· Reminder to check out new Global Care fact sheet. 
· Free service to individuals enrolled in a university sponsored medical plan. 
· Departments are encouraged to purchase this service for faculty, staff and student employees who are traveling on university business and are not enrolled in a university medical plan.

· Employees not enrolled in a University medical plan and are traveling for personal reasons may purchase this service directly from Global Care.
· Returning Retirees
· Look for upcoming changes to the returning retirees guidelines.
· Remember to have retirees complete the “Returning Retiree Retirement” form from OPERS or STRS and send to OHR within the first 30 days of re-employment.
· College Partner Recognition Program
· To participate in the program to purchase or lease eligible vehicles at the Ford Motor Company and GM, employees will need our school code. “OSUNV”
· 2004 Staff Career Development Grants
· Applications were distributed, please pass on to Staff.
· STRS Health Care Benefits
· http://hr.osu.edu/ohrnews/strsinfo9-03.htm
· Please review for changes for STRS retirees.
· Response to Internal Audit Report 

· Internal Audit rescinded their comment about the need for a shadow system regarding the validation of payout.
· Internal Audit will still follow-up with us regarding the other two issues in 60-90 days.
· Non-resident aliens Tax Information
· The government has issued strict regulations regarding the taxation and reporting of payments made to non-United States citizens.
· One of these regulations include the Glacier Online Tax Compliance System. It is an efficient and effective way to manage tax liability.
· It is the HRP’s responsibility to notify the tax office with employee name, email address and monthly or biweekly. (Ellen Smith esmith@hr.osu.edu or 2-6283)
· It is the employee’s responsibility to submit the required forms and documents and to provide information to Glacier, if he/she fails to do so, the maximum amount of tax will be withheld from all payments. http://cfaes.osu.edu/facultystaff/fiscalhr/hr/documents/TaxInfo.pdf
· Employment Services Online Application
· Before we implement the online application process for our college, Kathy Baker has offered to explain the online procedures to us in detail.
· We will be required to obtain a signature on the application before hire and best practices suggest we secure a signature from all individuals we interview face-to-face. However, we will not be required to obtain signatures from the individuals we pre-screen via telephone. 
· All CCS procedures will remain the same as before.
· Again, more information will be provided to us once we get closer to implementation.
· Hiring Students
· We discussed various ways to recruit work-study students and non work-study.
· One method involves contacting work-study and requesting a list of all work-study eligible CFAES students.
· To post a non work-study job to this site http://sfa.osu.edu/jobs/index.asp#jobs, send an email to sfa-jobs@osu.edu.
